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Mission Statement 

The ITeRADIO Group recognises that it has a responsibility to the environment beyond legal 
and regulatory requirements and that our operations result in emissions to air and water, and 
the generation of waste. We are committed to reducing our environmental impact and 
continually improving our environmental performance as an integral part of our business 
strategy and operating methods, with regular review points. We will encourage as much as 
possible customers, suppliers and other business partners to do the same. 

 

Responsibility 

Irena Broad, Company`s Management Assistant, is responsible for ensuring that the 
environmental policy is implemented. However, all employees have a responsibility in their 
area to ensure that the aims and objectives of the policy are met. 

 

Policy Aims 

We endeavour to: 

 Comply with and exceed all relevant regulatory requirements. 

 Continually improve and monitor environmental performance. 

 Continually improve and reduce environmental impacts. 

 Incorporate environmental factors into business decisions. 

 Increase employee awareness and training. 

 Reduce waste through re-use and recycling and by purchasing recycled, recyclable or 
re-furbished products and materials where these alternatives are available, economical 
and suitable. 

 Avoid unnecessary use of hazardous materials and products, seek substitutions when 
feasible, and take all reasonable steps to protect human health and the environment 
when such materials must be used, stored and disposed of. 

 As much as possible, purchase and use environmentally responsible products 
accordingly. 

 Where required by legislation or where significant health, safety or environmental 
hazards exist, develop and maintain appropriate programmes and policies. 

 

Resources  

We will ensure that resources are available to enable us to achieve our objectives and targets.  
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Targets  

To achieve our aims we have set the following targets for 2016 (included, but not limited to):  

 Non-essential electrical equipment will be switched off whenever possible 

 In particular the Office and Warehouse lights will be turned off overnight, and over 
weekends. 

 We will request that the Office Heating will be turned down to acceptable and staff-
agreed levels. 

 As much as possible, any procurement of goods or services should consider the 
environmental impact of the product purchased, its packaging and delivery method. 
Where it is sensible, we will use second-user or recycled equipment. 

 All Paper, Plastics and Glass consumed within the office will be recycled, separately 
from other refuse in the established recycling points in the Office.  

 We will minimise the use of Paper as much as possible: “always think before printing” 
and use the alternative paperless communications whenever possible.  

 Whilst for ITeRADIO is difficult to get to on public transport due to the nature of our 
operations, environmental planning can affect other business journeys. 

1) We will advise our employees who drive a company car, to use an environmentally 
friendly driving method, such as, but not only: turning the car off at traffic lights, 
driving smoothly, accelerating gently, limiting the use of the air-con and strictly 
sticking to the legal speed limits. 

2) We will get the cars serviced regularly (according to the manufacturer's schedule) 
to maintain engine efficiency, oil and tires. 

3) We will aim to share lifts whenever two or more staff are visiting the same site and 
have a similar route or part of route, 

4) We will attempt to minimise travel in general by the careful planning of meetings 
and whenever possible use other means of communication such as E-mail and 
Web Conferencing.  

 

Monitoring and auditing  

Progress against these targets will be monitored at a yearly management meeting, unless we 
see the need to do so more frequently. We will use the PDCA Cycle (Plan-Do-Check-Act) to 
monitor our progress.  

 

Compliance 

This policy applies to all ITeRADIO employees and it will be extended to all our sub-contractors. 
We will investigate any breaches and keep a record of such investigations. Non-compliance with 
this this policy will result in fines and a formal notification to be issued to the party found guilty. 
This Environmental and Social Policy has been communicated to all our employees.  

 


